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 The TRUSTPRO™ is a robust assessment tool that helps organizations diagnose, measure 
and develop individual levels of trust.  The TRUSTPRO™ provides a thorough and 
accurate assessment of an individual’s trustworthiness and identifies coaching and 
development strategies to increase the trust levels within an organization.

TRUSTPRO™

• Increases engagement and performance
• Improves consistency in the fulfillment of commitments
• Assesses the honesty and transparency in professional interactions
• Investigates self confidence and personal accountability
• Identifies levels of trust and trustworthiness

The TRUSTPRO™ helps an organization develop the ability to create and maintain trust 
which is critical to increasing both performance and retention.  The self management 
concept of making and keeping commitments is a key aspect of the TRUSTPRO™.



 

SELF MANAGEMENT GROUP

The Self Management Group is a world 
leader in screening, selecting, developing, 
and retaining top performers.  For over 30 
years, the Self Management Group has 
helped leading companies with integrated talent 
management solutions to develop high 
performance, self managed cultures.

For more information about the TRUSTPRO™ 
and the Self Management Group’s other 
profiling and training systems please visit 
www.selfmgmt.com or call 416.746.0444.

 For a free demo and complimentary consultation contact:
     John Marshall Ph.D.  

       416.746.0444 ext 230       jmarshall@selfmgmt.com
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The TRUSTPRO™ assists organizations 
in diagnosing the critical issue of trust in 
order to provide targeted and precise 
training and coaching that maximizes the 
level of trust of all employees.

The TRUSTPRO™ identifies an individual’s 
propensity to trust and offers a 
comprehensive assessment of an individual’s:

• Self Confidence

• Consistency

• Commitment

• Transparency

• Managing Self Perceptions

• Honesty

• Potential to Trust

• Perceptions of Trustworthiness

• Integrity

• Empathy

• Social Judgement
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