
The INTEGRITYPRO™ is a selection and recruiting tool that helps identify individuals 
with high levels of integrity, honesty and sound moral reasoning.  The INTEGRITYPRO™
can help managers proactively improve ethical behavior and increase integrity at every 
level of the organization.

• Reduces legal vulnerability

• Reduces losses due to theft

• Measures a candidate’s honesty

• Identifies and measures individual work ethic

• Assesses the behaviors and attitudes that lead to performance

• Predicts counter-productive behavior (eg. lateness, leaving early, etc.)

The INTEGRITYPRO™ helps businesses to select staff with integrity and provides them 
with an understanding of the values and attitudes that lead to productive, high 
performance behaviors.
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SELF MANAGEMENT GROUP

The Self Management Group is a world 
leader in screening, selecting, developing, 
and retaining top performers.  For over 30 
years, the Self Management Group has 
partnered with leading companies to develop 
high performance, self managed 
organizational cultures.

For more information about the 
INTEGRITYPRO™ and the Self 
Management Group’s other profiling and 
training systems please visit www.selfmgmt.com 
or call 416.746.0444.

 For a free demo and complimentary consultation contact:
     John Marshall Ph.D.  

       416.746.0444 ext 230       jmarshall@selfmgmt.com

The INTEGRITYPRO™ instantly 
produces nine pages of detailed results 
about ethics, moral reasoning, honesty 
and integrity of an individual.

The INTEGRITYPRO™ consists of 12 
scenarios that assess the four main 
dimensions of workplace integrity. 
These include:

• Theft
• Counter-productive Behavior
• Manipulative Behavior
• Honesty

A Diagnostic Tool

The INTEGRITYPRO™ can be used as 
a corporate diagnostic tool to assess the 
attitudes of current employees and 
identify counter-productive trends so 
that the leadership of an organization 
can be proactive.

A Selection Tool

The INTEGRITYPRO™ helps de-select 
problematic candidates and helps 
organizations consistently hire 
high-performers with integrity.  The 
scenario section allows hiring managers 
to assess a candidate’s likelihood to 
engage in unethical behaviors and 
provides feedback on how a candidate 
distinguishes “right” from “wrong”.
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